
Minority Media and Telecommunications Council 
 

3636 16th Street N.W., Suite B-366 
Washington, D.C. 20010 

Phone: 202-332-0500   Fax: 202-332-0503 
www.mmtconline.org 

 
 

July 12, 2011 
 

Marlene Dortch, Esq. 
Secretary 
Federal Communications Commission 
445 12th Street S.W. 
Washington, D.C.  20554 
 
RE: Notice of Ex Parte Communication, MB Docket No. 09-182 (2010 Quadrennial Review), 

MB Docket No. 07-294 (Diversity Proceeding), ET Docket No. 10-235 (Innovation in 
Broadcast Television Bands Proceeding), EB Docket No. 04-296 (Emergency Alert 
System), and MM Docket 98-204 (Equal Employment Opportunity) 

 
Dear Ms. Dortch: 
 
This reports on two meetings held July 11, 2011:  (1) Thomas Reed, Director of the Office of 
Communications Business Opportunities and Carolyn Fleming, Senior Deputy Director of 
OCBO; (1) Davis Grimaldi, Chief of Staff and Media Legal Advisor to Commissioner Clyburn 
and Louis Peraertz, Legal Advisor for Wireless, International, and Public Safety to 
Commissioner Clyburn.  Representing MMTC at both meetings were Julia Johnson, Treasurer, 
Jacqueline Clary, Fellow, and myself. 
 
Attached is a document, “Seven Proposals on Broadcast Regulation,” that was distributed and 
discussed at these meetings. 
 
I elaborated upon the handout by noting: 
 

• The seven proposals should be read as a package rather than individual proposals because 
together they can greatly impact minority ownership, employment, and diversity within 
the media industry.  Considered as a package, they address each element of diversity – 
access to capital, spectrum, employment and information. 

 
• In Prometheus Radio Project v. FCC (3d Cir., July 7, 2011), the Court vacated several 

FCC decisions and retained jurisdiction.  This means that the court is impatient with the 
FCC’s failure to act to effectively promote diversity.   
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• The FCC should demonstrate support for the tax certificate policy’s restoration, since this 
policy was so effective in advancing diversity.  In the second meeting with members of 
Commissioner Clyburn’s staff, we noted that the FCC should work with the White House 
to determine how a tax certificate could be worked into a plan to incentivize broadcasters 
to participate in incentive auctions. 

 
• Each of the activities suggested in the menu of activities justifying a waiver of structural 

rules for companies whose actions “incubate” an SDB would require a significant 
commitment of resources and yield significant diversity. 

 
• During the meeting with members of Commissioner Clyburn’s staff we discussed how 

the eligible entity standard, in the proposal for clarification that eligible entities have 18 
months for major modifications, should be changed from small business to a less dilute 
standard once the FCC enacts one. 

 
• Either the Diversity Committee (through a focused subcommittee) or a new advisory 

committee should examine the best use for TV Channels 5/6. 
 

• Applying civil rights regulations across all FCC regulated industries and creating a new 
Civil Rights branch of the Enforcement Bureau would help alleviate issues surrounding 
one industry thinking it is getting singled out for regulation.  In the first meeting with 
OCBO, we also discussed how civil rights in the communications industry needs a global 
push for all industries to get on board, in a manner analogous to how realtors banded 
together to enforce fair housing in the early 1970s.  If the FCC applies all apply civil 
rights regulations to all industries, there will be more overall buy in.    

 
• Relaxation of the foreign ownership policy would provide struggling broadcasters with 

capital and open the door for potential reciprocal investment in other countries.  
 

• The FCC should issue an NPRM on multilingual emergency broadcasting.  The NPRM 
should not look like a Notice of Inquiry, but should instead contain specific proposals 
that get to the heart of the issue on how to ensure that emergency information 
immediately reaches those who cannot speak English. 

 
Respectfully submitted, 
 
  David Honig 
 
David Honig 
President and Executive Director 
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